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Gender Pay Gap in Selected Sectors in Austria  
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Financial service and insurance sector:  

Gross Hourly Earnings 
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Financial service and insurance sector: Distribution 

of employees along occupational fields 
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Health sector: Gross Hourly Earnings 
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Health sector: Distribution of employees along 

occupational fields 
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Central findings and activities  

  

Awareness raising activites around the pronounced income differences within the selected 

sectors, with a special focus on awareness raising discussions that specific initiatives 

should support overall activities to combat gender pay gap   

Key message I: individual bargaining in financial sector of great disadvantage for women 

 better use of the rather new instrument „Income reports“ 

Key message II: underevaluation of care work in the health sector central issue  

 e.g. running campaigns, supporting care work, minimum wages etc. should be issue 

 

Trade unions meetings, focus groups with stakeholders, presentation for gender equality 

and women‘s groups, articels in media of social partners  

Large conference together with another EU-GPG-project in Austria (Network of Women‘s 

Counselling Centers) around the Austrian Equal Pay Day (March 2016)  and a press 

conference together with the Minister for Women    
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Thank you for your attention! 

 

 

 

 

 

Mag. Nadja Bergmann,  

L&R Sozialforschung  

bergmann@lrsocialresearch.at   

01/595 40 40 - 18 

http://www.lrsocialresearch.at 

http://www.genderpaygap.eu   

  

 


